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Hello COMSEP members! Welcome to our second installment of the Career Advising Corner. We will be posting “just in time” career advising information to the site as a resource for you in your role as a career advisor for students interested in pursuing a Pediatrics residency. This edition is based, in large part, on years of practical experience advising students. The focus of this month’s issue is on how to assist students now that they are completing their interviews.  Thank you to Harris Burstin, Emily Myers, Rachel Thompson and Gwen McIntosh for their contributions to this edition.
What can I do to help my students while they are completing their interviews?
After each interview, students should—
· Take 15 minutes to reflect and document their thoughts
· Call a friend, significant other or parent and verbalize their impressions
· Document what was unique about the program
· Consider recording their thoughts verbally using a voice recorder so they can hear their emotions at the time
· Consider using the PRISM NRMP mobile app to help rank/rate each program
Students should pay attention to “red flags” on the interview day—
· They dislike the majority of the people that they interacted with.  They should not abandon a program because of negative interactions with one or two people, but if they get the same bad vibe from most people they met, that is not a good sign that they may not be happy there.
· The residents say not to come and that they are unhappy.  This doesn’t happen often but does occasionally and students should pay attention to it. This is an important issue to talk over with you as their career advisor. Deciding not to rank a program at which they interviewed is difficult. You may want to loop your Student Affairs Dean into such a conversation.
Students should not rule out a residency program for one of these things—
· Bad weather on the interview date
· A droll, seemingly uninterested, or unusual interviewer
· Faculty who are unable to answer their questions about the residency program or the residents’ schedule.  If someone is unable to answer the question, then they should ask them who best can answer it
· Failure to provide a “gift” or “free meal”.   They should accept gifts for what they are (recruiting tools) and try to evaluate the programs objectively


Students can adjust their interview list as the season progresses—
· Once students have visited several programs, they will get a better idea of what they are looking for and may realize that there are programs that they are no longer interested in
· It is okay to cancel interviews, but they need to make sure that they still have enough depth and breadth to their list and not cancel interviews at all their “safety” schools
· Students should definitely notify programs in advance if they will not attend a scheduled interview—they should never be a “no show”

Thank you notes and further communication—
· Thank you notes are a nice touch, but are unlikely to significantly change how a student is ranked- one note per program is sufficient, they do not need to send a note to each person they met with on an interview day
· Students are allowed, but certainly not expected or required, to communicate with programs at the top of their rank list. However, programs are not allowed to solicit information from applicants about their ranking preferences. Students should remember that the world of pediatric program directors is a small one so they should not tell more than one program that the program is “at the top of their list”
· [bookmark: _GoBack]Students should not read too much into any communication (or lack of communication) from programs. A lovely follow up email from a program does not mean a student will match there. Similarly, lack of post-interview communication does not mean the program is disinterested in ranking the student- it often simply means that programs are busy
